
PIERCE COUNTY BOARD OF SUPERVISORS 
Tuesday, June 28, 2022 - 7:00 p.m. 
Courthouse - County Board Room 

124 N. Oak St., Ellsworth, WI 54011 
May also participate via Zoom or by phone 

https://us06web.zoom.us/j/84890429624?pwd=eEJQcThuYjdBeEloNVhEd2p6Wmo5Zz09 
Meeting ID Number: 848 9042 9624 Passcode: 215304 

United States: + 1 (312) 626-6799 Access Code: 215304 

1. Call to order 
Call of the roll by the Clerk 

2. 2a) Establish Quorum 
2b) Adopt Agenda 

3. Pledge of Allegiance to the flag 
Public Comment: County Board will receive public comments on any issue not related to agenda items, 

4. discussion by board members may take place but no action will be taken on any item raised. Public 
comments will be taken on agenda items prior to the Board taking them up . 

5. Discuss/Take action: To approve 2023 County Budget Guidelines 
Resolutions for consideration: 

First reading 
6a) Resolution No. 22-09 Supporting the Creation of the Statistical Boundaries of the Northern Grain Belt 

Pott Statistical Area* 
6. 6b) Resolution No. 22-10 Amend Personnel Policy to Update Compensation for Temporary Employees, 

Increase Tool Allowance for Highway Dept., Update Performance Evaluation Procedures, & Adjust 
Hiring Board Composition Requirements 

6c) Resolution No. 22-11 Change the Appropriation of 2022 Fairgrounds Budgeted Funds for Perimeter 
Fencing to Grandstand Di1t Screening* 

Resolutions for consideration: 
Second reading 

7. 7a) Resolution No. 22-07 Resolution to Approve Municipal Agreement Fee Increase for Commercial 
Driver's License Testing Program 

7b) Resolution No. 22-08 Authorize New Administration Human Resources Specialist Position for 2022 
Ordinances for consideration: 

8. First reading 
Sa) None 
Ordinances for consideration: 

Second reading 

9. 
9a) Ordinance No. 22-03 Amend Chapter I, A1ticle IV Sections 1-31 Subsections (B) and (B)(l), and 

Chapter 180-6 Administration, of the Pierce County Code 
9b) Ordinance No. 22-04 Amend Chapter 4, A1ticle II Organization and Rules of Procedure, Section 4-42 

of the Pierce County Code - Board of Supervisors 
Appointments: ' 
10a) ADRC Board: Jenny Nyffeler; replacing Jeanne Schmitz; April 2020-April 2023. Karen Meyer; 

Term April 2022-April 2025; JoAnn Larson; Term April 2022-April 2025. Ratification by County 
Board required per §7-2 (B) PCC. 

10. 1 Ob) Board of Adjustment: Lee Wright, Town ofEllsw01th. Ross Christopherson, Town of Gilman. 
Kenneth Peterson, Town of Trimbelle. All 3 yr. terms; July 1, 2022-June 30, 2025. County Board 
approval required per §240-70 B( 1) PCC. 

I 0c) Parks Committee: One citizen member Kevin Coulson; term July 2022-April 2025 . 
!0d) Shooting Range Committee: One citizen member Eric Ladwig; term July 2022-April 2025. 

11. Future agenda items: 

12. Next meeting date: July 261
\ 2022; 7 p.m. 

13. Adjourn 
Questions regarding this agenda may be made to Jamie Feuerhelm at 715-273-6744. Upon reasonable notice, efforts will be made to 
accommodate the needs of individuals with disabilities requiring special accommodations for attendance at the meeting. For additional 
information or to make a request, contact the Administrative Coordinator at 7 l 5-273-6851. 

* Adoption requested on First Reading jrf 06/16/2022 



5. 
Discuss/Take action: 

To approve 2023 County Budget 

Guidelines 



2023 Budget Guidelines 

It is helpful for the Finance and Personnel Committee to provide Budget Guidelines in order to assist the 

Standing Committees to develop an acceptable budget to present to the County Board with common 

County goals in mind. 

This will be the second year of the 2021-2023 State Biennial Budget. In the past, few changes have 

occurred in the second year of the state budget. 

Pierce County will be allowed to increase the 2023 budget based on the net new levy construction plus a 

few other factors such as any terminated TID districts and the state's personal property adjustments. 

However, the County's net new levy construction amount won't be known until around August 15. The 

average five-year history of the net new levy/allowable operating levy increase dollars is $184,126. Pierce 

County received $219,940 in 2022. 

Pierce County's total budget is about $45,000,000. The County Tax Levy portion for 2022 was 

$20,369,671. The County Tax Levy portion can be broken down into the following categories: 

■ Operating Levy 

■ Capital Equipment/Improvements 

■ Special Projects . 

• Contingency Fun.d 

■ Debt Service Fund 

■ Special Purpose Levies: Library & Bridge Aids 

The Finance and Personnel Committee met on June 6, 2022 and has recommended to increase property 

taxes based on the maximum allowable levy that the State of Wisconsin will allow, identified in Option 2 

below. One of the primary reasons for this recommendation is because the County doesn't have the 

opportunity to go back and utilize any unused levy in the following years. 

Property tax levy options: 

Option 1: Adopt a county tax operating levy freeze. This would most likely result in reduced services and 

lower taxes. So therefore, the Committee would need to provide guidance on which services to reduce. 

Option 2: Adopt a county tax budget based on the maximum allowable levy under the State Budget by 

increasing the county tax operating levy by the net new construction and other allowable factors. This 

option would mean that the standing committees are asked to work toward a common budget goal of 

0% since the County only receives about $184,126 in new money for all County needs. The common 

budget goal of 0% has not included current personnel cost (benefits and/step increases). 

Option 3: Adopt an option between an operating levy freeze and maximum allowable levy. 

Other considerations: 

■ American Rescue Plan Act (ARPA) 

• COVID 19 effects 

■ County Sales Tax 

• Health insurance rates will be set in July by the Finance and Personnel Committee 

■ Retirement rates - to be determined by state in July 

• New Personnel Requests 



6a. 
Resolutions for First Readi-:,g: 

Resolution No. 22-09 Supporting the 

Creation of the Statistical Boundaries 

of the Northern Grain Belt Port 

Statistical Area* 

* Adopt requested on First Reading 



RESOLUTION NO. 22-09 
SUPPORTING THE CREATION OF THE STATISTICAL BOUNDARIES OF THE 

NORTHERN GRAIN BELT PORT STATISTICAL AREA 

WHEREAS, the collection of waterborne commerce statistics pertaining to rivers, harbors, and 
waterways and the compilation and publication of such data by the U.S. Army Corps of Engineers 

are required by federal law; and 

WHEREAS, creation of the statistical boundaries of the Northern Grain Belt Port Statistical Area 
more accurately reflect the regional waterborne commerce activity and increase tonnage recorded 
by the Waterborne Commerce Statistics Center and the U.S . Army Corps of Engineers Navigation 
and Civil Works Decision Support Center, ranking the Port Statistical Area among the Top 100 

inland ports in the United States further supp01iing local economic development and regional 
transpo1iation planning; and 

WHEREAS, creation of the Northern Grain Belt P01i Statistical Area would better differentiate 
the Upper Mississippi River and Great Lakes Po1is data in both Wisconsin and Minnesota; and 

WHEREAS, the proposed creation of the statistical boundaries will provide the opportunity for 
marketing and in investment opportunities which could lead to job creation and economic growth 
for the designated port statistical area. 

NOW, THEREFORE BE IT RESOLVED, that the Pierce County Board of Supervisors supports 
the port statistical boundary creation of the Northern Grain Belt Port Statistical Area between the 
Upper Mississippi River Confluence with the St. Croix River and the Wisconsin River to include 
the entire riverfront on the Upper Mississippi River. Said supp01i extends for statistical data 
reporting purposes only and not to any waterway's organization or further control of the Upper 

Mississippi River, nor does the p01i statistical area designation impact any existing or future public 
port, terminal, or economic development authorities, nor does it require commitment of any 
financial resources. 

Dated this 28th day of June, 2022. 

Jon Aubart, Chair 
Pierce County Board of Supervisors 

ATTESTED TO BY: APPROVED AS TO FORM AND LEGALITY BY: 

Jamie Feuerhelm, County Clerk Bradley D. Lawrence, Corp. Counsel 

M 
Adopted: ---------



Proposed No1thern Grain Belt Port Statistical Area _ 
(Encompassing 11 Counties in Wisconsin and Minnesota adjacent to the Mississippi River) 

What is a Port Statistical Area (PSA)? 
A port statistical area (PSA) can be defined as a geographical region on the coast or on a 

segment of waterway with a concentration of port infrastructure and/or barge terminals at its 
core and has close ties with nearby multi-modal transportation facilities. Linear port statistical 
areas, such as the upper Mississippi, have been established in other areas of the country_ 

PSAs are neither legally incorporated as a city or town nor are they legal 
administrative divisions like counties or separate government entities. 
Many PSAs have no single municipality holding a substantially dominant position and 
many include several counties . 
PSAs are defined by the Waterborne Commerce Statistical Center (WCSC). 
PSAs do not impact current or future port commissions, authorities or districts, and are 
only used by federal government agencies for statistical reporting purposes. 
PSAs do not have taxing or bonding authority. 

• The main purpose of a PSA is to accurately report and capture transportation data. 

Why is the Northern Grain Belt PSA is being proposed? 
The only Principal U.S. Inland Port on the Upper Mississippi (Marine Highway 35) north of Locks 
and Dam 10 is the St. Paul Port Authority, MN. The impact of no other federally recognized 
ports north of Locks and Dam 1 O is that all the tonnage .in the eleven-county bi-state 
(Minnesota and Wisconsin) area is not reported or attributed to a federally recognized port. 
The oversight under-represents the economic value (value of waterborne commerce) 
generated by the bi-state area above Locks and Dam 10 on the Mississippi River. The 
oversight also reduces opportunities for direct and indirect investment into the region's multi
modal transportation infrastructure and natural infrastructure. 

Once the Northern Grain Belt PSA is established, it is anticipated to be a top 100 inland port 
(based on tonnage handled). This federal recognition of the Northern Grain Belt PSA will 
better represent the economic value generated by the bi-state region. 

What are the benefits of being designated a Port Statistical Area? 
Benefits of being designated a Port Statistical Area include: 

o Statistically represent the region as a federally recognized multi-modal port. 
o Inform regional multi-modal transportation planning efforts. 
o Support regional marketing and economic development efforts. 
o Raise the area's profile to improve regional, national, and global visibility and 

competitiveness. 
o Create a regional multi-modal transportation infrastructure identity. 
o Support sustainability planning efforts. 
o Serve the bi-state area and all communities (disadvantaged and economically 

distressed) as an economic development tool within the region. 
Additionally: 

• The State of Wisconsin and Minnesota (DOTs) recognize and have expressed support 
for the Northern Grain Belt PSA. 

• The designation does not preclude or prevent other county economic, development 
or transportation arrangements and agreements. 
Port Statistical Areas have been designated in counties adjacent to the Mississippi 
River in Iowa, Illinois, Kentucky, Missouri, and Ohio. 



What is the process to become a Port Statistical Area? 
To be considered for designation of a PSA, an application must be submitted to the U.S. 
Waterborne Commerce Statistical Center by a non-federal sponsor. The Mississippi River 
Regional Planning Commission (regional planning organization for nine counties in western 
Wisconsin) has agreed to be the non-federal agency (lead agency) to apply for PSA 
designation . The Mississippi River Regional Planning Commission will coordinate support of 
counties and ports within the proposed boundaries of the Northern Grain Belt Port Statistical 
Area . At a minimum, the application is required to include resolutions of support from the 
eleven counties with in the proposed Northern Grain Belt PSA. Additional letters of support or 
resolutions from ports, agencies and local governments is welcomed . 

What is being requested of counties in the effort to be designated the Northern Grain Belt Port 
Statistical Area? 
The only request of counties is the adoption of a resolution in support of creating the Northern 
Grain Belt Port Statistical Area. There is no financial support or commitment required from 
counties. Adopting a supporting resolution does not obligate the county to future financial 
obligations regarding the Northern Grain Belt PSA. A county resolution template is attached . 
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For information on the proposed Northern Grain Belt PSA please contact: 
Bob Gollnik, Senior Planner I Mississippi River Regional Planning Commission 
bob@mrrpc.com I 612.720.1852 



Media Release #2 
Media Contact 
Chris Smith 

309.281.1574 

Northern Gra in Belt Ports See Increased Federa l Investment 

Chris .smith@northerngrainbeltports.com 

LA CROSSE, Wis., June 17, 2022 - The Bi -State (WI & MN) region north of Locks and Dam 10, south of Prairie du Chien, 
benefits from the recently released U.S. Army Corps of Engineers FY 2022 Omnibus Bill Work Plan. This region includes 
the 11 counties of the Northern Grain Belt (NGB) Port Statistical Area (PSA) and the 7 riverfront counties of the 
Minneapolis-Saint Paul Metropolitan Council. The $112M funding for this region included: 

Operations and Maintenance ($109M) 
• Construct Small Scale Ecosystem in Pool 2 (NESP) ($SOOK) 
• Upper Mississippi River Restoration (TBD) 
• St. Paul Small Boat Harbor Dredging ($SOOK) 
• Locks and Dams 5 & 10 Rehabilitation Work Plans and Specifications ($2M) 

The following projects rece ived more in the U.S. Army Corps of Engineers Work Plan than what was in the 2022 budget: 

• Operations and Maintenance ($1.8M) 

• Locks and Dams 5 & 10 Rehabilitation Work Plans and Specifications ($2M) 

The U.S. Army Corps of Engineers Work Plan was released on May 25, 2022, and can be found at: 

Construction FY2022 work plan 
Investigations FY2022 work plan 
Operations and Maintenance FY2022 work plan 
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This is the very first time since authorized by 
Congress in 2007 that Navigation and 
Ecosystem Sustainability Program (NESP) 
construction was funded in an annual 
appropriations bill (Construct Small Scale 
Ecosystem in Pool 2: $SOOK). "The value of 
waterborne commerce to the region and the 
global supply chain is demonstrated by the 

13,039,841 tons or approximately 8,400 
barges of commodities shipped by the 
navigation industry through Locks and Dam 10 
in 2021. As reported by the U.S. Army Corps 
of Engineers, St. Paul District." said Bob 
Gollnik, Senior Planner, Mississippi River 
Regional Planning Commission (MRRPC}. 

One more county (Pepin) approved a 
resolution this week supporting the MRRPC 
application to form the NGB PSA. See map to 
the left. 



Northern Grain Belt Ports See Increased Federal Investment 

Bottom Line: The only Principal U.S. Inland Port on Upper Mississippi (Marine Highway 35) north of Locks and 

Dam 10 is the St. Paul Port Authority, MN. The impact is that not all tonnage reported in Minnesota and 

Wisconsin is attributed to a federally recognized port. That oversight under-represents the economic value 

(value of waterborne commerce) to the nation and the world generated by the bi-state area {Wisconsin and 

Minnesota) above Locks and Dam 10 on the Mississippi River (see bi-state photo centered on La Crosse, WI). 

It misrepresents the national supply chain. That oversight also reduces opportunities for direct and indirect 

investment into the region's multi-modal transportation infrastructure and natural infrastructure. 

In 2022, the Northern Grain Belt {NGB) Port Statistical Area 

{PSA) recognition will be applied for by a non-federal 

sponsor. See below map. Once established, it is anticipated 

to be a top 100 inland port (based on tonnage handled). This 

federal recognition of the NGB PSA will better represent the 

economic value (and the value of waterborne commerce) 

generated by the bi-state region. 

Background: Ports on the very long, narrow segments of the 

maritime highway system serviced by locks and dams are by 

their very geographic nature, extended, linear, multi-modal 

transportation features that are generally around 200 miles in length. They have efficiently dispersed 

terminals along the waterway close to where grain is grown, and agricultural products are produced. 

Terminals on the waterways are served by an interconnected network of roads and railways, and compliment 

nearby industrial and commercial users of the region's multi-modal transportation infrastructure supporting 

other commodities. The NGB PSA has 34 terminals throughout its region. 

Comparable linear ports in the Upper Mississippi River Tri-State area {IL, IA, MO) are the Mid-America Port 

Commission (MAPC) {328.8 River Miles; IL Waterway Ports {175 River Miles); Upper Mississippi River Ports of Iowa and 

Illinois {221 River Miles). Comparable linear ports in the Ohio River Basin are the Ohio River's Ports of Cincinnati 

and Northern Kentucky {226 .5 River Miles); the Port of Pittsburgh {200 River Miles); and the Port of 

Huntington, West Virginia {199 River miles). 

Concept: An application will be submitted for approval to the U.S. Waterborne Commerce Statistical Center 

by the non-federal sponsor. It will include all 11 county resolutions agreeing to be part of the NGB PSA. This 

agreement is cooperative and does not preclude or prevent other county economic development/ 

transportation arrangements and agreements. Additionally, the NBG PSA has no taxing or bonding authority. 

Benefits: The NGB PSA will: 1) Statistically represent the region as a federally recognized multi-modal port; 2) 

Inform regional multi-modal transportation planning efforts; 3) Support regional marketing and economic 

development efforts; 4) Raise the area's profile to improve regional, national and global visibility and 

competitiveness; 5) Give a competitive edge to attract a wide range of public and private investment; 6) 

Create a regional multi-modal transportation infrastructure identity; 7) Support sustainability planning efforts; 

and, 8) Serve the bi-state area and all communities (disadvantaged and economically distressed) as an 

economic development tool within the region. 



Northern Grain Belt Ports See Increased Federa l Investment 
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6b. 
Resolutions for First Reading: 

Resolution No. 22-10 Amend 

Personnel Policy to Update 

Compensation for Temporary 

Employees, Increase Tool Allowance 

for Highway Dept., Update 

Performance Evaluation Procedures, & 

Adjust Hiring Board Composition 

Requirements 



RESOLUTION 22-10 
AMEND PERSONNEL POLICY TO UPDATE COMPENSATION FOR TEMPORARY 
EMPLOYEES, INCREASE TOOL ALLOWANCE FOR HIGHWAY DEPARTMENT, 
UPDATE PERFORMANCE EVALUATION PROCEDURES, AND ADJUST HIRING 

BOARD COMPOSITION REQUIREMENTS. 

WHEREAS, §4-21 of the Pierce County Code addresses amendments to the Pierce County 
Personnel Policy as follows: 

"The Pierce County Personnel Code shall be maintained under the guidance, 
direction and policymaking supervision of the Finance and Personnel Committee, 
which shall have the authority to amend the code from time to time, to conform its 
provisions with current personnel policies as devised by the Board and Finance and 
Personnel Committee, collective bargaining agreements and other contracts. 
Amendment to the Pierce County Code shall require approval of the Board."; and 

WHEREAS, the Personnel Policy further states in Article III, Section B, that the County Board 
shall authorize, by resolution, any amendments to the Personnel Policy; and 

WHEREAS, the purpose of a code of personnel policies and procedures, as set forth in Article I, 
Section A of the Personnel Policy, is to create a guide for the effective administration of both 
supervisory and non-supervisory staff, with the goal of advancing understanding between the 
County and its employees; and 

WHEREAS, the County desires to amend the section of Recruitment, Selection, and 
Appointment, Vacancy, to change the compensation of temporary employees to be effective 
1/01/2023 as shown in Exhibit A; and 

WHEREAS, the County desires to amend the section of the Employee Benefits, Uniforms and 
Tools, to increase the tool allowance to be in line with surrounding counties and industries, as 
shown in Exhibit B; and 

WHEREAS, the County desires to amend the section of the Performance Evaluation, Operation, 
to update the language regarding the evaluation process, as shown in Exhibit C; and 

WHEREAS, the County desires to amend the section of Recruitment, Selection, and 
Appointment, Interviews, regarding hiring board composition for consistency with County Code 
§ 13-6 (I)(4), as shown in Exhibit D; and 

WHEREAS, the Finance and Personnel Committee, at its meeting June 6th, 2022, reviewed the 
proposed policy revisions and recommended that the County Board amend the Personnel Policy 
as set forth in the attached Exhibits A, B, C, an.d D. 



NOW THEREFORE, BE IT RESOLVED, that the Pierce County Board of Supervisors hereby 
approves and authorizes amending the Pierce County Personnel Policy as recommended by the 
Finance and Personnel Committee, as set f01th in the attached Exhibits A, B, C, and D. 

Dated this 28th day of June, 2022. 

John Aubart, Chair 
Pierce County Board of Supervisors 

ATTESTED TO BY: APPROVED AS TO FORM AND LEGALITY BY: 

Jamie Feuerhelm, County Clerk B~y D. Lawrence, Corp. Counsel 
,~vL 

Adopted: --------



EXHIBIT A 

Proposed amendment to the Pierce County Personnel Policy, Article V. RECRUITMENT, 
SELECTION, AND APPOINTMENT, section B Position Vacancy, subsection 2) 
Temporary employees, as follows: 

B. Position Vacancy 
1 . Refill procedure. The department head shall recommend 

and the administrative coordinator may authorize the refill of any 
position when a vacancy occurs if the position is part of the approved 
staffing plan. If the department head and/or the administrative 
coordinator determine that it is in the interest of the county not to refill 
the position, to amend the staffing plan, or to revise the position 
description, such recommendation shall go to the standing committee, 
the Finance and Personnel committee, and if necessary, the County 
Board for approval. Questions over refill of a position may be referred 
to the Finance and Personnel Committee. 

2. Temporary employees. 

a. Fill-in. The Department Head shall recommend 
and the Administrative Coordinator approve the 
hiring of temporary employees to fill vacancies in an 
approved staffing plan if the need requires less than 1100 hours. 
The administrative coordinator may approve additional funds 
for the temporary employee if the projected cost exceeds the 
line-item budget for the department. 

b. Supplemental. Temporary employees hired to supplement the 
regular workforce are hired to work 1100 hours or less. 
Provisions for temporary employees shall be made in staffing 
plans and annual budgets. The Department Head has the 
authority to hire temporary employees butmustnotifythe 
Human Resources office prior to hiring. 

c. Temporary employee wages. Effective January 1, ±-0--1-6, 2023, the 
wage rates for temporary employees are set forth below. 

1) Parks, Fair, and Fairgrounds. 

a) Temporary employees for the Parks, Fair, 
Fairgrounds, and any other temporary 
employees not filling the full responsibilities of 
a position and not otherwise addressed in this 
section shall be paid as follovv's: compensated at 
Grade D, step 1. 



1016 Seale 
Ste13 l $lQ.§Q 
Ste13 l $H.4§ 
Ste13 3 $1~.49 
Ste13 4 $B.3§ 

b) The scale will increase the same percentage that 
the county raises the Grade and Step plan for other 
general county employees, if any increase is 
granted. 

c) To move to the next step, an employee must 
return the following year and must have worked at 
least 400 cumulative hours in the previous 
year(s). 

d) Temporary Fair department non-supervisory 
employees who work only at the fair will move 
to the next step after fwe fB two (2) continuous 
years of service at the previous step. 

e) Temporary Fair department supervisory 
employees who work only at the fair will move 
to the next step for subsequent continuous years 
of service. This provision is limited to two (2) 
beer garden supervisors, two (2) gate ticket 
supervisors and one (1) parking supervisor. 

2) Highway department. Temporary Highway department 
employees shall be compensated at Grade D, Step 1. 

3) Public Health department. The temporary nutritionist 
employee shall be compensated at Grade J, Step 1.:. 
(subject to refill after J\:pril 21, 2015). 

4) Sheriff's Office department. and 911 Dispatch. 

a) All temporary Sheriffs Office employees 
that work in dispatch; patrol or as a corrections 
officer that have not had field training will be 
compensated at grade G, step 1. paid $16 .00 per 
flffi:lr.- All temporary employees that work in 
Dispatch will be compensated at Grade F, step 1. 
Once a temporary employee in dispatch, patrol, or 
corrections successfully completes field training, 



their pay will increase to $18.00 per hour step 6 of 
their wage grade. 

b) All temporary Sheriffs Office employees that 
work in laundry, bailiff, or any other function that 
does not require field training will be 
compensated according to the temporary wage 
scale for the Park, Fair and Fairgrounds 
employees set forth in (l)(a) above. 

5) Other departments . 

a) Temporary employees hired for a position 
currently on the Grade and Step plan with the full 
requirements for that position will be 
compensated at Step 1 of the Grade where that 
position falls. 

b) Temporary employees hired for a position that is 
not on the Grade and Step plan shall be paid 
according to the temporary employee wage scale 
for the Parks, Fair and Fairgrounds employees set 
forth in (l)(a) above. 



EXHIBIT B 

Proposed amendment to the Pierce County Personnel Policy, Article IX Employee Benefits, 
Section N3, as follows: 

N. Uniforn1s and Tools 
1 . The County shall provide a uniform service of its choice to Recycling 

Laborers/Drivers, Shop Mechanics and Welders . 

2 . The County shall reimburse any Highway or Maintenance Department 
employee required to wear safety glasses up to a maximum of two hundred 
($200.00) per year toward the purchase of prescription safety glasses upon 
submission of a receipt. 

3. Classified Mechanics and Welders shall receive a tool allowance of eRe 

hundred t\venty five dollars ($125 .. 00) four hundred twenty-five dollars 
($425.00) per year. 

4. Protective Footwear Program 

a. The Pierce County Highway and Maintenance Departments are 
committed to providing a safe work environment for its employees. 
All field, supervisor, shop personnel and Maintenance Technicians 
are required to wear protective footwear that has a minimum 6" 
boot height and otherwise meets the requirements of OSHA CFR 
1910.136. 

b. Once each calendar year, the County will reimburse those 
Highway and Maintenance Department employees who are 
required to wear protective footwear up to $55.00 for protective 
footwear upon submission of a proper receipt. If the receipt for 
the protective footwear is less than $55.00, reimbursement will 
be for the amount shown on the receipt. The reimbursement will 
be added to the next available payroll check, subject to office 
workload. 

c. Protective footwear purchased using the program shall be the 
property of the employee and may be used outside of the 
workplace, but must be in suitable condition to be worn during 
working hours. Suitable condition shall be determined by the 
employee's superintendent. 



d. Authorized Limited Term Employees (L TE) and seasonal Highway 
Department employees are eligible to receive a reimbursement. 

5. The Sheriff will provide uniforms of his/her choice to 911 Dispatchers and 
certified Corrections Officers. 



EXHIBIT C 
Proposed amendment to the Pierce County Personnel Policy, Aliicle VI. PERFORMANCE 
EVALUATION, section B. Operation, as follows : 

A. Operation 
1. The evaluation date for employees will be determined based on the 

date they started in the current position and shall be completed by the 
employee's manager. 

2. For standing committee eEvaluation§. of Department Heads are 
conducted by the Administrative Coordinator pursuant to Pierce 
County Code §13-6 (I)(4). each committee member is entitled to 
participate in the evaluation process. In lieu of attendance at the 
evaluation, a committee member is encouraged to participate by 
completing an evaluation form. The committee member evaluations 
shall be used to compile the committee evaluation. 

3. Specific evaluations are to be documented, signed by both parties, and 
placed in the employee's personnel file in Human Resources 
Manager's Office. 



EXHIBITD 

Proposed amendment to the Pierce County Personnel Policy, Article V. RECRUITMENT, 
SELECTION, AND APPOINTMENT, section G. Interviews, as follows: 

C. Inte rviews 
The interviews will be conducted by a Hiring Board consisting of: 

Non Department Head 1. Human Resources Manager 
Management / Professional 2. Administrative Coordinator or designee 

3. Department Head 
4. One other Department staff person 

Clerical / Labor/ Dispatch 1. Human Resources Manager 
2. Department Head 
3. Department Head designee (up to 2) 

Law Enforcement 1. Department Head or designee 
(Lieutenant and Chief Deputy) 2. Depaiiment Head designee 

~2.- Human Resources Manager 
4~ Chair of the Finance and Personnel Committee 

or that person's designee from the Finance and 
Personnel Committee 

~±_ Up to tv,ro One professional law enforcement 
agency personnel who are not employed by 
Pierce County but who will be voting members in 
the selection process 

Law Enforcement 1. Human Resources Manager 
(non-Lieutenant, non- Chief 2. Department Head 
Deputy andjailers) 3. Department Head designee 

4. Up to t\vo pFOfessional law enfereement ageney 
personnel •nrho afe not employed ey :Pief6e 
County eut vmo V✓iH ee voting memeers in the 
seleetion proeess 

The department head and Human Resources Manager will develop a core set of 
interview questions, which are related specifically to the position, in question. The 
Hiring Board will review the questions so prepared prior to the interviews. All 
candidates will be requested to answer the same set of questions and will be 
evaluated upon their responses to these questions . Follow-up questions are 
permitted for clarification as long as they are job related and will elicit relevant 
information to the position in question. So far as possible, the Hiring Board shall 
avoid questions which can be answered "yes" or "no". In addition, all questions 
shall comply with the Americans with Disability Act criteria and interview 
questions shall be formulated so as to avoid any potential interpretation of 
discriminatory intent. At the time of the interview each applicant shall be 
advised that if offered a position a pre-employment medical screening may be 
required and the results provided to the Human Resources Office prior to 
start date; however the Hiring Board shall not inform applicants that prior to an 



initial determination to hire they may or shall be required to submit to a physical 
examination. 

Evaluation forms, to be made available by the Human Resources Office will be 
completed by each member of the Hiring Board for each candidate interviewed. 
A copy of the evaluation questions and the evaluation rating forms shall be filed 
in the Personnel Department. When two or more final applicants are determined 
to be equally qualified, the Hiring Board shall make the final decision with 
special consideration given to: 

1 . Laid-off employees eligible for reinstatement; 

2. Employment opportunities for underutilized groups as identified in the 
County's Affirmative Action Plan; 

3. Veteran and their widows as defined in Section 45.35(5), Wisconsin 
Statutes; and 

4. Members of protected groups as defined by State and Federal Statutes and 
Regulations. 

It shall be the responsibility of the Hiring Board to continue meeting until such 
time as it has decided upon a candidate to whom to offer the position. The 
majority will of the Hiring Board will prevail. The Administrative Coordinator, 
in consultation with the Department Head and Human Resources Manager, may 
determine the new employee's minimum step on the pay plan, however, cannot 
offer a starting salary above step 6. Any dispute on the minimum step to be 
offered shall be resolved by the Finance and Personnel Committee. In the 
alternative, should the committee become deadlocked and should no agreement 
on, at a minimum, a majority basis of the board, be capable of being arrived at, 
then the board shall declare itself to be deadlocked and conclude that the slate 
of candidates was unacceptable for the position in question. In the latter event, 
the board shall request applications be re-screened or, if no candidates are 
eligible, or it is not within 180 days of the last advertisement, the Human 
Resources Department shall re-advertise for applicants for the position and the 
process shall begin again. 

It is the responsibility of the Human Resources Manager to verify references 
and past employment info1mation so as to allow this information to be 
considered in the final decision making process on the individual to be hired. 
With the assistance of the Corporation Counsel, the Human Resources Department 
shall develop reference questions whose purpose shall be to solicit information on 
job performance and ability, attitude toward job, co-workers, supervisors, etc., as 
well as inquiring about attendance and punctuality. In the event that such an inquiry 
reveals areas of concern, questions may be developed, with respect to an individual 
candidate, which will solicit the candidate's response. These would be in addition 
to the core questions asked of all candidates. 



For Department Administrators 

The Hiring Board shall be comprised of: 

Department Administrators 1. Human Resources Manager 
2. Administrative Coordinator 
3. Standing Committee Chair 
4. Another Standing Committee or 

Finance and Personnel Committee 
member as detem1ined by the Human 
Resources Manager 

5. Outside consultant at discretion of 
Administrative Coordinator and 
Human Resources Manager 

The Hiring Board will develop a core set of questions to be asked of each 
candidate interviewed. The procedures for evaluating candidates for 
department administrative positions shall be the same as those set forth above. 
Hiring decisions shall be made with respect to the pool of candidates 
interviewed. The final choice of a candidate shall be a joint decision between the 
members of the Hiring Board, and at a minimum, the majority voting in favor of 
a given candidate. 

The Hiring Board shall continue to meet until it decides upon a candidate to 
whom to offer the position. If, on the other hand, the board is deadlocked, or a 
candidate cannot be selected, the board shall request applications be re
screened, or if no candidates are eligible, the Human Resources Department 
shall re-advertise for applicants for the position and the process shall begin 
again. The Hiring Board shall recommend a candidate and a starting salary to 
the Finance and Personnel Committee. Upon the approval of the candidate and 
salary by the Finance and Personnel Committee, the Human Resources 
Manager shall communicate the offer of employment subject to approval of the 
appointment by the full body of the County Board ofSupervisors pursuant to§ 
13-1 of the Pierce County Code. 

Interview Expenses 
Applicants bear all expenses for the initial interview, except for candidates for 
department administrator positions. The Executive Committee, at its option, 
may grant up to $500 to such candidates for traveling in excess of 250 miles to 
interview. 

Confidentiality of Process and Materials 
The Finance and Personnel Committee, the Human Resources Department, 
each department head and each other committee member participating in the 
selection process shall exercise every precaution to insure the highest degree 
of confidentiality in the selection and appointment process. To this effect, it 
shall be incumbent upon each such person to maintain strict confidentially with 
respect to his/her review of application materials, interview materials, and the 
deliberation of the Hiring Board. All interview materials are to be returned to 



the Human Resources Department to be retained for a period of one year. All 
requests for information pertaining to the selection and appointment process, 
received by any of the above named person, shall be directed to the Human 
Resources Department which, upon consultation with the Corporation Counsel, 
shall determine whether or not the requested info1mation is subject to release. 

It shall be the standard policy of the County, subject to legal advice on a case
by-case basis to maintain confidentially with respect to all applications for 
employment. This general policy shall be subject to the exception with respect 
to final candidates for appointment to local public offices, as set forth at Sec. 
19.36 (7), Wisconsin Statutes. 



Request for F & P Action 

Submitted by: Chad Johnson Chad Johnson 

Submitted On: 2022-05-03 11 :25:09 

Status: Open 

Priority: Normal 

Assigned To: Jason Matthys 

Due Date: Open 

STOP! If you are seeking adoption of a Resolution or Ordinance, do not complete this "Request for F&P Action" form until Corporation Counsel 

has been contacted and has completed drafting the legislation as outlined in Pierce County Code §4-42(B) "Procedure to introduce and process 

legislation" - see httQS://www.ecode360.com/98 ·16025. 

In order to initiate a request for F & P Action on line, please use the form below and follow all the instructions carefully. Providing detailed 

information will avoid delays. All Fields must be completed before submitting. 

* Requester's Name 

Chad Johnson 

Requester's First & Last Name 

• Meeting Date 

06/06/2022 

Pierce County Finance and Personnel Committee 

* Requester's Email 

chadJohnson@co.pierce.wi.us 

Requester's Email address 

----------- -------- - ---- - ----
Format: MM/DD/YYYY 

* Agenda Item 

* Requesting Agency 

Highway Dept 

Department/Agency 

Discuss and take action on amending Pierce County Personnel Policy Article IX.N.3 (Uniforms and Tools) 
---- -- -- ··--·-·-·---- --------------------

* Background 

The current tool allowance for mechanics and welders at the Highway Department is $125 per year. This was established pre-2009. The 

Highway Commissioner is requesting to increase the amount to $425 per year to be more in line with surrounding counties and industries. 

This allowance is currently distributed from account 104-53231 Shop Tooling for which the 2022 budgeted amount is $4,000, so this 

requested change will fit within our established budget. It is requested that this would go into effect after an anticipated July CB approval 

and be ava ilable for use in 2022. 
----- - -- ------- ·· 

* Staff Recommendation 

Approve the request based on the submitted information. 

• Recommended Motion 

Motion by~ second by ____ to amend Personnel Policy IX.N.3 to read "Classified Mechanics and Welders shall receive a tool 

allowance of four hundred twenty-five dollars ($425.00) per year. 
--------- -- ---- ---- -----. ----- -- ----- ------ --- ··- --- - - -----·-··-··- -·- - ------------ --------------
Motion by seconded by to approve and authorize 

Upload a File Upload a File Upload a File 

I Choose File I No file chosen I Choose File I No file chosen I Choose File I No file chosen 

Upload a File Upload a File 

I Choose File I No file chosen I Choose File I No file chosen 



6c. 
Resolutions for First Reading: 

Resolution No. 22-11 Change the 

Appropriation of 2022 Fairgrounds 

Budgeted Funds for Perimeter Fencing 

to Grandstand Dirt Screening* 

* Adopt requested on First Reading 



RESOLUTION NO. 22-11 
CHANGE THE APPROPRIATION OF 2022 FAIRGROUNDS BUDGETED FUNDS 

FOR PERIMETER FENCING TO GRANDSTAND DIRT SCREENING 

WHEREAS, for years the County has had a motocross event in the Fairgrounds grandstands, for 
which by cont_ract the County is required to have at least 550 yards of ~i1t on site; and 

WHEREAS, existing fill on site is from a 2014 project in which a new concrete wall was built in 
from of the permanent bleachers and fill used to backfill the new wall, as well as dirt from when the 
new Jail was being build that was hauled to the grandstands for free in anticipation of using it to raise 
the seating on the pit side of the track; and 

WHEREAS, the existing fill is considerably rocky and has become a problem with the on-site events 
at the Fairgrounds; and 

WHEREAS, various options have been considered to remove the rocks from the dirt, from screening, 
to hauling in new fill, etc., and on May 10, 2022 the Building Committee considered this matter, and 
took action to approve having Big River Di1t Works LLC perform dirt screening, however it is 
necessary to obtain funds to accomplish this project by way of changing the appropriation of funds, 
and therefore the Committee is recommending to change the appropriation of 2022 Fairgrounds 
Budgeted Funds from Perimeter Fencing to Grandstand Dirt Screening; and 

WHEREAS, the Finance and Personnel Committee, at its meeting on June 6, 2022, recommended 
approving change of appropriation of funds as presented; and 

WHEREAS, pursuant to §65.90(5) Wis. Stats., the County Board is required to authorize such a 
change of appropriation of funds and pursuant to §65.90(5)(a) Wis. Stats., a change in the 
appropriation in a budget requires a vote of two-thirds of the entire membership of the County Board 
of Supervisors. 

NOW, THEREFORE BE IT RESOLVED, by the Pierce County Board of Supervisors that it 

approves the change the appropriation of2022 Fairgrounds Budgeted Funds from Perimeter Fencing 
to Grandstand Dirt Screening in order.to accomplish this project in a timely fashion. 

Dated this 28th day of June, 2022. 

Jon Aubart, Chair 
Pierce County Board of Supervisors 

ATTESTED TO BY: APPROVED AS TO FORM AND LEGALITY BY: 

Jamie Feuerhelm, County Clerk Bradley D. Lawrence, Corp. Counsel 

]~L---
Adopted: _______ _ 



Request for F & P Action 

Submitted by: Jerry Forss Jerry Forss 

Submitted On: 2022-05-23 11 :49:39 

Status: Open 

Priority: Normal 

Attachments 

Assigned To: Jason Matthys 

Due Date: Open 

In order to initiate a request for F & P Action online, please use the form below and follow all the instructions carefully. Providing detailed 

information will avoid delays. All Fields must be completed before submitting. 

* Requester's Name 

Jerry Forss 

Requester's First & Last Name 

* Meeting Date 

06/06/2022 

Format: MM/DD/YYYY 

* Agenda Item 

Pierce County Finance and Personnel Committee 

* Requester's Email 

jerry.forss@co.pierce.wi.us 

Requester's Email address 

--·-------

* Requesting Agency 

Maintenance 

Department/Agency 

Discuss/take action to Change the Appropriation of 2022 Fairgrounds Budgeted Funds for Perimeter Fencing to Grandstand Dirt Screening 
----- -- --- ---·--·------------·--··---- --------------- ---

* Background 

For years we have had the Motocross event in the grandstand. In the contract with the promoter for the event we are required to have at 

least 5S0 yards of dirt for their event. In 2014 a new concrete wall was built in front of the permanent bleachers in the grandstand and a lot 

of the fill we had here was used to back fill that new wall. When the new Jail was being built we had a great deal of that fill hauled to the 

grandstand from the new Jail site for free in anticipation of using it to raise the seating on the pit side of the track and could be used for the 

motocross event. In 2019 the pit side seating was completed. This pile of fill is considerably rocky and has become a problem with the 

tractor pulls. Our Fairgrounds Keeper has worked with the Past Fai r Board Chair Dean _Bernsing on a remedy. This has been brought up 

several times at the Fair Committee meetings and want to bring to the Building Committee as well. Dean has reached out to the Pierce 

County Highway department, Total Excavating to see if they could help us out screening out the rocks from the pile with no luck. I have 

contacted some heavy equipment rental places around the area and have found Screen rental from $8000-$15000 and then we still need to 

run the material through the screen ourselves. A suggestion was made that we could have new fill hauled in and we could level out the pile 

that we have and grass seed it. Sounds simple, but the new fill would have to be of clay nature because it gets used on the clay track in 

order to not mess up the consistency of the clay track. Then there is still the possibility that the new fill could be rocky as well. At the May 10, 

2022 Building Committee Meeting, M. Kelly reviewed quotes received from Big River Dirt Works LLC & the Pierce County Highway 

Department. Big River Dirt Works is less, however bid does not include removal of the screening residue. C. Johnson said the Highway 

Department could help with this. _ 

* Staff Recommendation 

Motion by J. Ashbach/M. Kahlow to approve Big River Dirt Works to perform screening of track material; motion carried unanimously. 

* Recommended Motion 

To change the Appropriation of 2022 Fairgrounds Budgeted Funds for Perimeter Fencing to Grandstand Dirt Screening 
- -------- · ···· ·- ---------- - -- ·------·---------· ... --·---- --------- ----- - -- . - -- -- --- - ·------------- --- --- ---- --- ---
Motion by seconded by to approve and authorize 



UNAPPROVED MINUTES OF THE 
BUILDING COMMITTEE MEETING HELD 

May 10, 2022 - 4:00 p.m. 

STATE OF WISCONSIN . } County Board Room; Courthouse Annex 
COUNTY OF PIERCE 124 N. Oak St., ELLSWORTH, WI 

1) Meeting Convened .... 

2022 - 04 

The Pierce County Building Committee met in the County Board Roo111 oflhe Pierce County Comihouse, 
Ellsworth, WI. Also met virtually online via Google meetings. SupeJy1,~pr Scott Bjork called the meeting 
to order at 4:00 p.m. ; ,:. ~{fj:,L 

'·t/t?~;~-:: 
1 a) Those Present 
A quorum was established acknowledging 5 members present. 

Members present: Absent/Excused: 
Jim Ashbach District #2 
MikeKahlow District #6 
Scott Bjork District #7 
Dale Auckland District # 12 
Jerry Kosin District #15 ·,,~"~;f(I:_:;· 

Also present: Jerry Forss-Maintenance Supervisor, JasonMatthy:s-Adfuinistrative Coordinator, Matt Kelly
Fair Groundskeeper, Chad Johnso_n-1-Iighway Commissioner, Cy11di'Kern-Deputy County Clerk, Nicole 
Stenger-Petersen Law Firm, Supervisor, Melissa Petersen-Dist. 14 ( 4: 17pm). 

1 b) Public Comment 
None. 

2) Agenda Adopted •. <. · : . . .. 
Motion by D .. Au.ykland/J. Kosin.Jo adopt agenda as presented; motion carried unanimously. 

. . ~:- ·.· 

3) Election of chairman Pro-iem 
Nominations called for.by Supervisor S. Bjork. J. Ashbach nominated J. Kosin. Supervisor S. Bjork called 
for other nominations; none _given. Motion by D. Auckland/I. Ashbach to close nominations and cast a 
unanimous ballot for J. Ko.siq; i:potion carried unanimously. Supervisor J. Kosin elected Chairman Pro-tern 
and presided over election of Chairman. 

4) Election of Chairman 
Nominations called for by Supervisor J. Kosin. D. Auckland nominated S. Bjork. Chair Pro-tern J. Kosin 
called for other nominations; none given. Motion by D. Auckland/I. Kosin to close nominations and cast a 
unanimous ballot for S. Bjork; motion carried unanimously. Supervisor S. Bjork elected Chairman, who 
then presided over the remainder of the meeting. 

5) Election of Vice Chairman 
Chairman S. Bjork called for nominations of Vice Chairman. D. Auckland nominated J. Kosin. Chairman 
S. Bjork called for other nominations; none given. Motion by M. Kahlow/J. Ashbach to close nominations 

Building Committee > 04/12/2022 Page 1 



and cast a unanimous ballot for J. Kosin; motion carried unanimously. Supervisor J. Kosin elected Vice 
Chairman. 

6) Minutes Approved 
Motion by J. Kosin/D. Auckland to approve minutes of April 12th

• 2022 meeting; motion carried 
unanimously. 

7) Discuss/take action on Request for Proposals for Janitorial & Cleaning Services 
J. Forss gave overview of RFP process and responses. J. Forss and AC J. Matthys both concur that Kleen
Tech would be the best fit for the county. J. Forss noted that cleaning schedules and times have not been 
arranged at this point of the process and would be negotiated upon approval. Maintenance Techs would be 
available to handle any issues that arise when Kleen-Tech staff is unavaill:l-p.\e. Motion by J. Ashbach/D. 
Auckland to award the bid to Kleen-Tech for Janitorial & Cleaning SeryJ<!ls~-j,contingent upon direction from 
the Finance and Personnel Committee related to existing depaiiment .sf · mg; motion carried unanimously . 

. •·;,: . ~ 

-t\j 

8) Discuss/take action to Consider Adding Mainteri'ahce Tech 2 Position & No Longer 
Funding 3 Janitor Positions ·{:f~;k~--
J. Matthys reviewed costs and noted that these changes would aliow $17,535:94\ ~J the maintenance budget 
to be available to support other maintenance activities. ·Motion by.,M. Kahlow/D/ 5JwJ<land to approve the 
new position of Maintenance Tech 2 and no longer fundingJ t4e 3 janitoriaf-·'positions & forward 
recommendation to the F&P Committee requesting approval; 11_19ttin carried unanim.ously. 

9) Discuss/take action on Campus Pa~king.Lot & Stri;Jtfg~Proiect RFP 
J. Forss explained that the parking lots are in nee~:fofi.epairs, sealcoatgig~and striping. RFP is proposed in 4 
separate projects in order to fit within the budget restraints. Courthd-i'.rse & PCOB parking lots are in the 
greatest need of repair at this time. Motion by M, ~aj].low/14~.osin to approve the Campus Parking Lot 
Sealcoating & Striping Project REiF~·Jo send out forbids; mot((if{carried unanimously. 

..... . . :::-<·-'- . .' 
_,;..·,,·. 

: ' <;-. . -~-- :;-:;· ,;· ~;. 

10) Update: Parking Lot Snow Removal Services Provided by Highway Department 
J. Forss informed the board thaf11}~,H~gq~~y.J?,epartmeh:t did a great job this past winter with snow and ice 
management of the .G~mpµ§ pai·kirig:fots &-'roadlf. -Highway Commissioner C. Johnson agreed that it went 
well & they wer~ -~Brn to sa'.ve\' J11Qney.byus_ing a tractor rather than a truck. C. Johnson indicated the Highway 
Department wo~ld be intenist~~')n performing these services again next season. Chairman S. Bjork 
complimented bo}h depaiiments ·on;~workiu'g;together for the benefit of the county. 

-~- -~ 

11) Discussltal<e~~-ction on cgAtingency Fund Transfer of $25,602.25 to the Maintenance 
Department Budgeffo.'rcSeyforlh Building Roof Replacement 
J. Forss reported this ttansfei:;ofAuhds had already taken place prior to yearend. Project status update was 
given, waiting on materials \\'.:fuch are expected early June. No action taken. 

12) Discuss/take action on Fairgrounds Track Material Screening Quotes 
M. Kelly reviewed quotes received from Big River Di1i Works LLC & the Pierce County Highway 
Depaiiment. Big River Dirt Works is less, however bid does not include removal of the screening residue. 
C. Johnson said the Highway Department could help with this. Motion by J. Ashbach/M. Kahlow to 
approve Big River Di1i Works to perform screening of track material; motion carried unanimously. 

13) Discuss/take action to Recommend Changing the Appropriation of 2022 Fairgrounds 
Budgeted Funds for Perimeter Fencing to Grandstand Dirt Screening 
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-I 
Motion by M. Kahlow/D. Auckland to recommend the F&P Committee to approved changing the 
appropriation of 2022 Fairgrounds Budgeted funds for Perimeter Fencing to Grandstand Di1i Screening; 
motion carried unanimously . .., 
14) Future agenda items 

• Maintenance Tech 2 Position Description & Paygrade Approval 
• Contract for Parking Lot Snow Removal & Ice Management 

15) Next Meeting Date 
Next regular meetings set for June 14t11, 2022; 4 p.m.; County Board Room & remotely. 

13) Adjournment . -/: .. 
Meeting adjourned at 5:00 p.m. by motion ofM. Kahlow/D. Aucklanq;)iiotion carried unanimously. 

Respectfully submitted by: Cyndi Kern, Deputy County Clerk 
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7a. 
Resolutions for Second Reading: 

Resolution No. 22-07 Resolution to 

Approve Municipal Agreement Fee 

Increase for Commercial Driver's 

License Testing Program 



RESOLUTION NO. 22-07 
APPROVE MUNICIPAL AGREEMENT FEE INCREASE 

FOR COMMERCIAL DRIVER'S LICENSE TESTING PROGRAM 

WHEREAS, the Federal Motor Carrier Safety Administration Act (FMCSA) and the Department of 

Transportation (DOT) require that persons subject to commercial driver's license (CDL) requirements and 

their employers follow alcohol and drug testing rules; and 

WHEREAS, Pierce County, as an employer of persons subject to CDL rules, has a responsibility to 

implement and conduct a drug and alcohol testing program; and 

WHEREAS, Pierce County has operated a drug and alcohol testing program for many years, and by 

agreement has offered to perform testing for interested municipalities desiring to utiliz;e. the testing and . 
-evaluation services performed by the County for a fee; and 

WHEREAS, the CDL testing program fee has not been raised since 2019, and said fee needs to be revised 

from time to time based upon increased costs to Pierce County in providing these services; and 

WHEREAS, Administration has evaluated the CDL testing program and the costs to Pierce County, and 

recommends increasing the fee from $25 per participant annually, to $3 5 per participant annually and 

adding a $55 fee for any new employee (first year); and 

WHEREAS, the Finance & Personnel Committee considered this matter at its meeting on May 2, 2022 

and recommended the County Board of Supervisors approve increasing the fee charged to municipalities 

for participation in the commercial driver's license testing program as set forth herein. 

NOW, THEREFORE BE IT RESOLVED, by the Pierce County Board of Supervisors that it approves 

increasing the fee charged to municipalities for participation in the commercial driver's license testing 

program from $25 to $35 annually per participant, and adding a $55 fee for any new employee (first year), 

and that the new fees will be effective January 1, 2023. 

Dated this 24th day of May, 2022. 

Jon Aubart, Chairman 
Pierce County Board of Supervisors 

ATTESTED TO BY: APPROVED AS TO FORM AND LEGALITY BY: 

Jamie Feuerhelm, County Clerk Bradley D. Lawrence, Corp. Counsel 

9>L 
Adopted: ---------



Pierce County Finance and Personnel Committee 
Meeting Date: May 2, 2022 

Agenda Item: Discuss and Take Action on Resolution 21-XX to Approve Municipal 
Agreement Fee Increase for C01mnercial Driver's License Testing Program. 

Requesting Agency: Administration/HR-Risk Manager 

Requested Action: Increase annual participation fee to $35.00 and NEW employees for the first 
year to $55.00 

Background: 
• This Agreement is between Pierce County ( administers the Commercial Driver's 

License testing program) and municipalities. This agreement allows municipalities to 
belong to Pierce County CDL program and is coordinated by the Insurance/Risk 
Manager. 

• Addendum was updated effective 1/1/2020 to reserve the right to raise the cost of 
services and require an enrollment and annual participation fee of $25 per participant. 

• Required to enter the Drug/Alcohol Clearinghouse database in 2020. Please see 
attached information to reference. 

• Currently have 30 enrollees from Municipalities, 46 Highway, 3 Parks and 2 Solid 
Waste 

• Costs have increased (see attached) 

Staff Recommendation: increase annual participation fee from $25.00 to $35.00 per 
participant and $55 for any NEW participant (first year) effective 1/1/2023. 

Recommended Motion: 

Motion by __ , seconded by __ 



I 

2022 Drug/ Alcohol Consortium Costs 

Annual Training-New Employees/Supervisors 

• FREE 

Admin Costs-Approximately 
Costs-Approximately Annually 

• $12.00 Admin Costs-paper, postage, envelopes 

• $15.00 per person annually-JJ Keller Software program $1.25 

• $7.95 per person full query annually (Clearinghouse) 
Clearinghouse Expenses-New Employee 

• $15 pre-employment queries (any new members) 

• $5.00 Set up fee new Employees 

$55.00 new employees (1 st year) 

$35.00 per person annually (thereafter) 



7b. 
Resolutions for Second Reading: 

Resolution No. 22-08 Authorize New 

Administration Human Resources 

Specialist Position for 2022 



RESOLUTION NO. 22-08 
AUTHORIZE NEW ADMINISTRATION 

HUMAN RESOURCES SPECIALIST POSITION FOR 2022 

WHEREAS, the Finance and Personnel Committee met on the date noted in the table below and 
reviewed the request for additional personnel in 2022, pursuant to Pierce County Personnel Policy; 
and 

WHEREAS, the Finance and Personnel Committee recommends that the following position be 
approved effective immediately; 

Date Department/ Position Estimated Cost* County Allocation 
05/02/22 Human Resources Specialist- (1) FTE $82,584 100%** 

(2080 hrs annually) 
* Estimated annual cost includes salary and benefits. 
* * There are no new costs anticipated for 2022 as the costs will be paid from temporary vacancy 
of another existing position within the department; however County will have 100% allocation in 
subsequent years. 

NOW, THEREFORE BE IT RESOLVED, that the Pierce County Board of Supervisors does 
accept the recommendation of the Finance and Personnel Committee to create or increase hours 
for the above listed position(s) and approves the funding for the above listed position(s) as set forth 
herein, and that the costs be included in the 2023 budget and thereafter. 

Dated this 24th day of May 2022. 

Jon Aubart, Chairman 
Pierce County Board of Supervisors 

ATTESTED TO BY: APPROVED AS TO FORM AND LEGALITY BY: 

Jamie Feuerhelm, County Clerk Bradley D. Lawrence, Corp. Counsel 

;g\)L 

Adopted: --------



Pierce County Wisconsin 

Manager 

Office of Administration 
Manager 

414 W. Main St. PO Box 128 
Ellsworth, WI 54011 

Human Resource 

Allison Preble 

Insurance/Risk 

_(715)273-6851 Wanda Kinneman 

www.co.pierce.wi .us 

May 4, 2022 
To: County Board Supervisors 
From: Allison Preble, Human Resources Manager 

Memo RE: Classification of 1 new Human Resources Specialist position 

Due to changes in many aspects of Human Resources over the last 2 years we are seeking to add a Human 
Resources Specialist position to the Administration Department. Since COVID we have seen increase in 
turnover, employee relations issues, leave of absences· and an evolving workforce that is requiring more 
support overall. It is also taldng 2 to 3 times longer to bring in a qualified candidate pool therefore we are 
spending more time screening, interviewing, and looking for quality applicants. 

This position will assist in performing HR functions including but not limited to; recrnitment, onboarding, 
retention, records maintenance, assisting in benefit open enrollment, FMLA, performance evaluation 
process, and HRIS/payroll updates. This position will also assist the Administrative Coordinator and 
Insurance/Risk Manager as needed. 

The minimum qualifications for this position are an associate's degree in human resources or related 
field; 2-3 years of work experience in a human resource setting with knowledge of recruitment, 
onboarding,·employee benefits, record keeping and FMLA. Must be detail orientated and have the ability 
to multi-task. Must have knowledge of state and federal employment law. Must have experience with 
human resource infonnation systems. 

Research from the smTOunding counties was collected as it relates to human resources department size 
and wages. The Counties that responded were Dunn (5 employees), Barron (2.5 employees), St. Croix (5 
Employees), and Jackson (2 employees) . Data was then collected from the websites of Clark County (3 
Employees), Pepin (2 Employees) and Polle ( 4 employees). The Counties that have HR support 
employees the salaries ranged from $19.32 - $39.57. I also did an online market search in which showed 
the average salary for a Human Resources Specialist in Wisconsin is $22.60 - $31.55. Pierce currently has 
1 FT HR Manager and 1 FT Insurance/Risk manager that spends 50% of her time in HR and 50% of her 

· time in Risk Management. · 

My request and recommendation are to increase the Pierce County Human Resources Department by 
adding a '1 FTE Human Resources Specialist and place it at a Grade I on the 2022 Carlson Dettmann 
scale that Pierce County currently utilizes for all Non-Represented position·s. The range of a Grade I is · 
$23 .15 - $29.77 . 

If you have further questions please contact me at 715-273-6851 option #2 . 
Sincerely, 

Allison Preble 
Human Resources Manager 



Name: 

Date: 2022 

Position Title: Human Resources Specialist 

Purpose of Position: 

Pierce County 
Position Description 

Department: Administration 

Pay Grade: I 
FLSA Status: Non-Exempt 

Reports To: Human Resources Manager 

Under the supervision of the Human Resources Manager, the Human Resources Specialist will assist in 
performing HR functions to include but not limited to; recruitment, onboarding, retention, records 
maintenance, assisting in benefit open enrollment, FMLA, perfonnance evaluation process, and 
HRIS/payroll updates . This position will also assist the Administrative Coordinator and Insurance/Risk 
Manager as needed. 

Essential Duties and Responsibilities 

• Coordinates, perfo1ms, scheduled and maintains recruitment activities including internal and 
external job postings, scheduling interviews, applicant co1mnunications, applicant tracking, 
setting up screening and interviews. 

• Work with HR Manager to post all open positions; maintain postings on various job boards; 
monitor applicant flow. 

• Maintain County HR email; answering applicant questions and printing applications for posted 
positions. 

• Assist in interview process in absence of HR Manager including sitting in on interviews and 
screening qualified applicants for open positions . 

• Assist in maintaining the performance evaluation process. 
• Completes onboarding process including new hire paperwork, background checks, reference 

checks, pre-employment physicals . 
• Works with Department Heads in hiring seasonal temporary workers for summer months. 
• Conducts new hire orientation as needed. 
• Updates all employee changes in HRIS/Payroll system. 
• Coordinates all employee leave of absences/FMLA's including gathering proper paperwork, 

detennining eligibility, complete accrual estimates, and working with Insurance/Risk Manager to 
coordinate any premium payments due while employees are out on leave and communicating 
with employees regarding various needs throughout their leave. 

• Manage and enter promotions, demotions, transfers, position change, step increases, workers 
compensation, FMLA, and other human resource transaction information into the HR/financial 
system. 

• Assist in the identification of the training needs for County employees. 
• Maintain Cpunty job descriptions, job ads, and foterview questions 
• Receives, sorts and distributes incoming and outgoing office mail. 
• Coordinates and maintains central personnel files and record keeping systems. 
• Assures compliance with all County policies, procedures and processes, and all applicable state 

and federal laws, rules and regulations. 



• Act as a back-up to Insurance/Risk Manager in their absence 
• Keeps Administrative Coordinator and Human Resources Manager informed of any areas in 

Human Resources that need immediate attention. 
• Other duties as assigned by Human Resources Manager or Administrative Coordinator. 

Minimum Qualifications: 
Associates degree in human resources or related field; 2-3 years of work experience in a human resource 
setting with lmowledge of recrnitment, onboarding, employee benefits, record keeping and FMLA. Must 
be detail orientated and have the ability to multi-task. Must have knowledge of state and federal 
employment law. Must have experience with human resource information systems. 

Preferred Qualifications: 
Experience in public administration is prefened. 

Knowledge, Skills, and Abilities: 
Knowledge of human resources principles and practices Knowledge oflaws, rnles, regulations and 
practices in administration and labor relations; Knowledge of laws, rules, regulations and administrative 
practices of the County; Ability to establish and maintain effective working relationships with County 
Board Supervisors, Finance and Personnel Committee, directors, managers, supervisors, County staff, 
businesses and the public; Ability to independently complete special and general assignments; Ability to 
prepare complex records in a confidential manner; Ability to organize work and develop work procedures 
with minimum supervision; Ability to prepare and maintain records . Must be dependable, tactful, and 
maintain confidentiality. Must be able to read, write, and understand English. 

Physical Demands 
The physical demands described here are representative of those that must be net by an employee to 
successfully perfo1m the essential functions of this job. Reasonable accommodations may be made to 
enable individuals with disabilities to perfonn the essential functions. 

Work is performed mostly in an office setting. Hand-eye coordination is necessary to operate computers 
and various pieces 6f office equipment. While performing the duties of this job employee is frequently 
required to sit and talk or hear; use hands and fingers to handle or feel objects, tools or controls; reach 
with hands and anns; climb or balance; and stoop, kneel or crouch. The employee must occasionally lift 
and/or move up to 25 pounds. Specific vision abilities required by the job include close vision and the 
ability to adjust focus . 

Work Environment 
Work is performed in a typical governmental office environment where the nature of the job duties and 
tasks involve minini.al exposure to hazards and personal risks associated with perf01ming job 
requirements. There may be times when work will be performed outside. Occasional travel is required. 

This description has been prepared to assist in properly evaluating various levels of responsibilities, skill, 
working conditions, etc., present in the classification. It is intended to indicate the kinds of tasks and 
characteristic levels of work difficulty that will be required of the position. It is not intendeq as a 
complete list of specific duties and responsibilities, nor is it intended to limit or in any way modify the 
right of any supervisor to assign, direct and control the work of employees under supervision. The use of 
a particular expression or illustration describing duties shall not be held to exclude other duties not 
mentioned that are of similar kind or level of difficulty. 



Pierce County is an Equal Opportunity Employer. In compliance with the American Disabilities Act, the 
County will provide reasonable accommodations to qualified individuals with disabilities and encourages 
both prospective and current employees to discuss potential accommodations with the employer. 

Employee's signature Date Supervisor's signature Date 

Personnel Department Date 



Position 

DEPARTMENT 

PROGRAM 

Human Resources 
Specialist 

PIT: 
Permanent 
Temporary 

NEW PERSONNEL REQUEST INFORMATION 
PROPOSED NEW PERSONNEL 

Administration 

Human Resources 

7 hr./ Wage Benefit 
PIT FTE 8 hr. Rate Cost 
p 1 8 23.15 (11) 34,431.94 

($48, 152/yr) 

-

FTE: 
Full time equivalency 
(Percentage of time) 

7 HR./8 HR. 
7 hr. base employee 
8 hr. base employee 

Other Costs Justification for position 
(Space, equipment) (lncludinq % County Funds) 
Computer Over the last 2 years we have 
& 
Desk 

seen a significant increase in 
workload in the Human 
Resources area. Recruiting, 
onboarding, employee relations 
issues, insurance/safety and 
open enrollment changes. This 
position would help with the 
increased workload and also act 
as a back up to the HR Manager 
and Insurance/Risk Manager in 
their absence. 

WAGE RATE BENEFIT COST: 
Indicate hourly & annually FICA 6.2% 

Medicare1 .45% 
Retirement 
Health Insurance 
(annual cost) 



9a. 
Ordinances for Second Reading: 

Ordinance No. 22-03 Amend Chapter 1, 

Article IV Sections 1-31 Subsections (B) 

and (B)(1 ), and Chapter 180-6 

Administration, of the Pierce County Code 



ORDINANCE NO. 22-03 
Amend Chapter 1, Article IV Sections 1-31 Subsections (B) and (B)(l), and 

Chapter 180-6 Administration, of the Pierce County Code 

PIERCE COUNTY BOARD OF SUPERVISORS DOES HEREBY ORDAIN AS 
FOLLOWS : 

SECTION 1: That Chapter 1, Section 1-31 (B) of the Pierce County Code is hereby revised 
as follows: 

§ 1-31. Persons authorized to issue citations. 

[Amended by Ord. No. 90-2; Ord. No. 93-8; Ord. No. 95-12; Ord. No. 98-11; Ord. No. 02-13; 7-
28-2020 by Ord No. 20-01] 

A. Any law enforcement officials employed by Pierce County may issue citations for the 
enforcement of any ordinances authorized under this article. 

B. In addition, each of the following County officials may issue citations for the violation of 
ordinances directly related to his or her official responsibilities: Pierce County Solid Waste 
Administrator Operations Manager, Pierce County Zoning Administrator, Assistant Zoning 
Administrator, Pierce County Land Management Director/Land Use Coordinator, Zoning 
Specialist, the Pierce County Public Health Director, Local Health Officer~ Environmental 
Health Specialist, Land Conservation Supervisor, Conservation Engineering Technician, Soil 
Conservationist, Pierce County Parks Superintendent and park personnel delegated authority 
by the Pierce County Parks Superintendent. 
[Amended 6-26-2012 by Ord. No. 12-06; 7-28-2020 by Ord. No. 20-01] 

(1) In the event that the position of Solid Waste Administrator Operations Manager, Zoning 
Administrator, Assistant Zoning Administrator, Land Management Director/Land Use 
Coordinator, or Zoning Specialist is vacant, his or her authority under this article may be 
assumed by the Land Management Department and/or solid waste management personnel 
designated by the Land Management Committee and/or Solid Waste Management Board. 

(2) In the event that the position of Public Health Director or Environmental Health Specialist 
is vacant, his or her authority under this article may be assumed by personnel designated 
by the Board of Health. 

(3) In the event that the position of Land Conservation Supervisor, Conservation Engineering 
Technician, or Soil Conservationist is vacant, his or her authority under this article may be 
assumed by Land Management Department personnel designated by the Land Management 
Committee and the Land Conservation Committee. 

C. The official named in Subsection B may sub~it to the County Board written nominations of 
employees within his office who should be delegated authority to issue citations for violations 
of ordinances related to his official responsibilities . If the nominations are affirmatively 
approved by vote of the County Board, the persons so named shall have authority to issue 
citations with respect to ordinances directly related to their responsibilities . 



D. Citation issuance authority may be revoked in the same manner in which it was conferred. 

SECTION 2: That Chapter 180 Public Health Nuisances and Human Health Hazards, 
Subsection 180-6, of the Pierce County Code is hereby revised as follows: 

§ 180-6. Administration. 

This chapter shall be administered by the Local Health Officer or delegated official. The Local 
Health Officer or the delegated official shall have the power to ensure compliance with the intent 
and purpose of this chapter by any means possible under the law. This chapter shall not divest the 
Zoning Administrator or Solid Waste Administrator Operations Manager, or other county official 
of powers and duties previously delegated elsewhere in the Pierce County Code. 

SECTION 4: That this Ordinance shall become effective upon its adoption and publication 
as required by law. 

Dated this 24th day of May, 2022. 

ATTESTED TO BY: 

Jamie Feuerhelm, County Clerk 

Adopted: --------

Jon Aubart, Chairman 
Pierce County Board of Supervisors 

APPROVED AS TO FORM AND LEGALITY BY: 

Bradley D. Lawrence, Corp. Counsel 
Jlj)L--



9b. 
Ordinances for Second Reading: 

Ordinance No. 22-04 Amend Chapter 4, 

Article II Organization and Rules of 

Procedure, Section 4-42 of the Pierce 

County Code - Board of Supervisors 



ORDINANCE NO. 22-04 
Amend Chapter 4, Article II Organization and Rules of Procedure, Section 4-42 of the 

Pierce County Code - Board of Supervisors 

PIERCE COUNTY BOARD OF SUPERVISORS DOES HEREBY ORDAIN AS 
FOLLOWS: 

SECTION 1: That Chapter 4, Article II, Section 4-42 of the Pierce County Code is hereby 
revised as follows: 

§ 4-42. Conduct of business by committees. 

[Amended by Ord. No. 94-14; 4-17-2001 by Ord. No. 00-15; 4-16-2002 by Ord. No. 02-01; 4-15-
2003 by Ord. No. 03-03 ; 2-24-2004 by Ord. No. 03-28] 

Conduct of committee business shall be as follows: 

A. Meetings. 

(1) Within 30 days after the organizational meeting, all standing committees shall meet and 
elect officers. Minutes shall be kept of all committee meetings. These minutes shall be filed 
with the County Clerk and become part of the permanent record of the Board. A copy of all 
committee meeting minutes shall be provided to the Supervisors 1.vithin 15 calendar days 
follov,ing adjournment of meeting. 

(2) All committee meetings shall be scheduled in advance with the Department of 
Administration and the date and time entered upon the calendar in the Department of 
Administration's office. Committees shall submit all vouchers to the Department of 
Administration at least three working days in advance of the Finance and Personnel 
Committee meeting each month. 

(3) The committee chairperson or his or her designee shall notice all meetings in accordance 
with Wisconsin open meeting laws. Any committee contemplating closed session items 
shall request a written opinion on the legality from the Corporation Counsel for Pierce 
County before publication, the opinion then to be communicated to the chairperson of the 
committee and the opinion attached to the agenda for that meeting. 

(4) When emergency meetings are called, the committee chairperson or his or her designee 
will post notice on the bulletin board in the Administration office, advise the legal 
newspaper and inform WEVR radio station. 

(5) Bulletin of meetings. 

( a) A bulletin of all committee meetings shall be posted m the Department of 
Administration's office. 

(b) The date of a meeting first posted on said bulletin board supersedes any other date. 



( c) Before a department or official may call a meeting, it or he shall first consult the bulletin 
board, and, if that date is not taken, it or he may proceed to call the meeting, after 
posting the date on said bulletin board. 

(6) Number of Meetings. 

(a) The following committees will meet monthly, or as needed: Finance and Personnel, 
Land Management, Law Enforcement, Revolving Loan, Health, Human Services, Land 
Conservation, Fair, Building, Highway, and Solid Waste. The Land Management 
Committee may regularly meet more often in response to applications for hearing. 
Special meetings would be at the call of the committee chairperson. 

(b) The following committees will meet quarterly, or as needed: Information Services, 
Park, Industrial Development, Veterans Service, Agriculture and Extension, Housing 
and Shooting Range. The Park and Shooting Range Committee meetings shall take 
place on the same day, consecutively. Special meetings would be at the call of the 
committee chairperson. 
[Amended 8-22-2006 by Ord. No. 06-11, effective 1-1-2007; 3-27-2012 by Ord. No. 
11-15] 

( c) The committees of the Board are not to exceed 60 meetings and per diem set at the 
regular rate. This would take effect at the reorganizational meeting in April of each 
year. Road schools attended by members of the Highway Committee do not constitute 
meetings of the Highway Committee for purposes of the sixty-meeting limit imposed 
by this subsection. 

( d) Claims for per diem by a committee chairman attending a meeting or hearing without 
the attendance of other committee members shall not be considered a committee 
meeting for the purpose of the sixty-meeting requirement of Subsection A( 6)( c) of this 
section. 

(7) Minutes. 

(a) Mailing to committee members. As soon as practicable after the adjournment of 
meetings of committees of the Board of Supervisors, the committee secretary shall 
submit the minutes of the meeting to the County Clerk, who shall forthwith post the 
minutes to the County's website mail copies of the minutes to all members of the 
committee. Committee minutes will be taken up for approval at the subsequent 
meeting. Board of Supervisor minutes shall be emailed to the County Board 
Supervisors. 

(b) Distribution when no objections made. If no members of the committee Board notify 
the County Clerk within five days of receipt of the minutes of an objection to the Board 
of Supervisor minutes, the County Clerk shall then distribute the minutes. ., 

( c) Objection by committee Board members. If a member of the committee Board notifies 
the County Clerk within five days of receipt of the minutes of an objection to the 



minutes, the person so objecting shall inform the County Clerk of specific wording 
which he or she wishes to add to the minutes and/or to delete from the minutes. 

( d) Informing chairman and secretary of objection. Upon being informed of the specific 
wording which the objecting committee Board member wishes to add to the minutes 
and/or to delete from the minutes, as provided in Subsection A(7)(c), the County Clerk 
shall contact the chairman and secretary to determine whether or not they agree to the 
addition and/or deletion. 

(e) Agreement with objection. If the chairman and secretary agree to the addition to the 
minutes and/or the deletion from the minutes, the County Clerk shall make the addition 
to the minutes and/or the deletion from the minutes and shall then distribute the 
minutes. 

(f) Disagreement with objection. If the chairman and secretary do not agree to the addition 
to the . minutes and/or the deletion from the minutes, the County Clerk shall not 
distribute the minutes until after the adjournment of the next meeting of the committee, 
and then only upon direction of the secretary. 

B. Procedure to introduce and process legislation. County Board Supervisors or committees of 
the Board seeking to introduce resolutions or ordinances shall notify the Corporation Counsel 
of the need for legislation, and provide supporting documentation in order to allow the 
Corporation Counsel to draft, revise and approve of the proposed legislation consistent with § 
13-4F. Such notification shall take place not later than 10 calendar days in advance of the 
meeting agenda items .deadline, as established by Administration. Substantive legal questions 
shall be submitted to the Corporation Counsel as early as possible prior to this review. 
Corporation Counsel shall draft the proposed legislation and provide it to the meeting agenda 
custodian for placement on the agenda. Failure of the meeting agenda custodian to receive the 
legislation by the meeting agenda items deadline will require waiting until the next meeting 
cycle, however, an exception to a late submission of legislation may be made by the 
chairperson, Administrative Coordinator, or Corporation Counsel in exigent circumstances. 
Upon the Corporation Counsel providing the meeting agenda custodian with the proposed 
legislation, a completed request for action form setting forth the request, the background, and 
the purpose of the legislation, along with any supporting documentation shall be provided by 
the Supervisor or committee to the meeting agenda custodian by the meeting agenda materials 
deadline, as established by Administration. The Finance and Personnel Committee shall 
consider legislation consistent with § 4-21L. Thereafter, the meeting agenda custodian shall 
assign the proposed legislation a number, and the proposed legislation shall be considered by 
the County Board of Supervisors, consistent with this section, and§§ 4-43 and 4-44. Placement 
of legislation on a meeting agenda by the committee chair shall be consistent with this section, 
and§ 4-45. 

[Amended 3-25-2014 by Ord. No. 13-15] 

C. wAny committee submitting recommendations to the County Board of Supervisors shall have 
the chairperson of said committee review the background of the legislation and read those 
sections of the official committee minutes that pertain to this legislation. 
[l] Editor's Note : Former Subsection C, Submission time limit for legislation, was repealed 3-25-
2014 by Ord. No . 13-15. This ordinance also redesignatedformer Subsection Das Subsection C. 



SECTION 2: That this Ordinance shall become effective upon its adoption and publication 
as required by law. 

Dated this 24th day of May, 2022. 

ATTESTED TO BY: 

Jamie Feuerhelm, County Clerk 

Adopted: --------

Jon Aubart, Chairman 
Pierce County Board of Supervisors 

APPROVED AS TO FORM AND LEGALITY BY: 

Bradley D. Lawrence, Corp. Counsel 

'if/>L 



10a. 
Appointments: 

ADRC Board: Jenny Nyffeler; replacing 

Jeanne Schmitz; April 2020-April 2023. 

Karen Meyer; Term April 2022-April 2025; 

JoAnn Larson; Term April 2022-April 2025. 

Ratification by County Board required per 

§7-2 (B) PCC. 



6/16/22, 1 :45 PM Pierce County Mail - Fwd: new ADRC Governing Board members 

Jamie Feuerhelm <jamie.feuerhelm@co.pierce.wi.us> 

Fwd: new ADRC Governing Board members 
2 messages 

Heather Conway <heather.conway@co.pierce.wi.us> 
To: Jamie Feuerhelm <jamie.feuerhelm@co.pierce.wi.us> 

I think was the plan in the below email 

~ Heather Conway 
Manager, Aging and Disability Resource Center of Pierce 
County 

715-273-6780 I heather.conway@co.pierce.wi .us I 
http://www.co.pierce.wi.us1 
412 W. Kinne Street Ellsworth WI 54011 

D 

---------- Forwarded message ---------
From: Jamie Feuerhelm <jamie.feuerhelm@co.pierce.wi.us> 
Date: Thu, May 26, 2022 at 9:04 AM 
Subject: Re: new ADRC Governing Board members 
To: Heather Conway <heather.conway@co.pierce.wi.us> 
Cc: Jon Aubart <jon.aubart@co.pierce.wi.us> 

Jon, unless you tell me otherwise this will be added to the June CB agenda. 

Thu, Jun 16, 2022 at 1:16 PM 

On Thu, May 26, 2022 at 6:59 AM Heather Conway <heather.conway@co.pierce.wi.us> wrote: 
Hi Jon -

1 
Per Brad Lawrence's instructions, the Chair of the County Board of Supervisors shall appoint members to the ADRC 
Governing Board and the County Board of Supervisors shall ratify such appointments. Brad also stated that this should 
be added to the next County Board agenda. 

-~-I 

1 
Please appoint the following members to the ADRC Governing Board : 

' 
1 Karen Meyer (4/22-4/25) 
! Jenny Nyffeler (4/22-4/23) filling vacant seat of 4/21 /2020-4/18/2023 
1 JoAnn Larson (4/22-4/25) 

Thank you! 

Heather Conway 
Manage r, Aging and Disability Resource Center of Pierce 
County 

715-273-6780 I heather.conway@co.pierce.wi.us I 
http://www.co.pierce.wi.us1 
412 W. .Kinne Street Ellsworth WI 54011 

D 

https://mail.google .com/mail/u/0/?ik=6d7a2e32e0&view=pt&search=all&permthid=thread-f%3A 1733889989165953442&simpl=msg-f%3A 1735816315. .. 1 /2 



10b. 
Appointments: 

Board of Adjustment: Lee Wright, Town of 

Ellsworth. Ross Christopherson, Town of 

Gilman. Kenneth Peterson, Town of 

Trimbelle. All 3 yr. terms; July 1, 2022-

Ju.ne 30, 2025. County Board approval 

required per §240-70 8(1) PCC. 



PIERCE COUNTY WISCONSIN 
DEPARTMENT OF LAND MANAGEMENT & RECORDS 
Pierce County Courthouse 
414 W. Main Street P.O. BOX 647 
Ellsworth, Wisconsin 54011 
ZONING OFFICE 715-273-6747 
PLANNING OFFICE 715-273-6746 
Fax: 715-273-6864 

MEMO 
To: 

From: 

Date: 

Re: 

Jon Aubart, County Board Chair 

Andy Pichotta, Director 

June 15, 2022 

Reappointment of Board of Adjustment Members 

Pursuant to §240-70, the Board of Adjustment (BOA) consists of seven members, with five regular 
members and two alternates, one being the first alternate and one being the second alternate. Members 
are appointed by the County Board Chair with the approval of the County Board of Supervisors. 
Board of Adjustment members must reside in the unincorporated part of the County and cannot be a 
resident of the same town as another Board member. 

The terms of members Lee Wright, Town of Ellsworth, Ross Christopherson, Town of Gilman, and 
Kenneth Peterson, Town of Trimbelle, will expire at the end of June 2022. 

Please consider reappointing Mr. Wright, Mr. Christopherson, and Mr. Peterson to an additional term. 
Their terms would be effective through June 30, 2025. 

Thank you. 

cc: Allison Preble, HR / 
Jamie Feuerhelm, Clerk 

Working today for a better tomorrow 



10c. 
Appointments: 

Parks Committee: One citizen member 

Kevin Coulson; term July 2022-April 2025. 

10d. 
Appointments: 

Shooting Range Committee: One citizen 

member Eric Ladwig; term July 2022-April 

2025. 



nugget lal<e 
county parl< 

nugget lake county park 
N4351 county road hh 

plum city, wi 54761 

phone: (715) 639-561 1 

To : Jon Aubart, Chairman, Pierce County Board of Supervisors 
From : Scott Schoepp, County Park Superintendent / ~ 
Date : May 29, 2022 ;;> / 
Re : Citizen Board Member appointments 

Pierce County Code specifies that a Citizen Member shall be appointed to serve on the Parks Committee 
and the Shooting Range Committee. Members are appointed by the County Board Chai rman and then 
approved by the County Board of Supervisors. These appointments are for a three- yea r term and it is 
proposed that they both begin on July 1, 2022 . 

The Shooting Range Committee recently met and they approved recommending Mr. Eric Ladwig of 
Ellsworth to serve as the Citizen Member of the Shooting Range Committee. Mr. Ladwig meets the 
criteria of living near the range and he is also a user of the range through his career as the Chief of Police 
for Ellsworth . 

The Parks Committee recently met and they approved recommending Mr. Kevin Coulson of Plum City to 
serve as the Citizen Member of the Parks Committee. Mr. Coulson has already served two terms in this 
capacity and has been a great attribute to the committee. Mr. Coulson lives near Nugget Lake County 
Park and is also a frequent park visitor. 

If you find these recommendat ions acceptable, please let me know and I will forward the requests to 
Clerk Feuerhelm so they can be put on the June agenda . 

Thank you for you r consideration of the requests. 

pierce county 
recycled paper 


